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BY
ANDY MARKOWSKI, CONNECTICUT STATE DIRECTOR
OPPOSING
SB-63, AA MANDATING EMPLOYERS PROVIDE PAID SICK LEAVE TO EMPLOYEES
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FEBRUARY 25, 2010

The National Federation of Independent Business (NFIB), Connecticut’'s and the nation’s
leading small-business association, respectfully submits the following comments opposing SB-
62, An Act Mandating Employers Provide Paid Sick Leave To Employees:

Connecticut is already a high-cost state for employers with energy costs, development
costs, taxes, unemployment insurance costs, health insurance premiums, and
employee salary and benefit costs at or near the highest in the nation. Unempioyment
insurance is projected to jump and stay there for the foreseeable future, further
increasing Connecticut's employers' costs. These costs as well as even the possibility
of mandates such as the one reflected in this bill are reflected in our state’s slow job
growth over the past several years, particularly in the small business sector which has
traditionally been the state's job incubator. Small business owners are not a bottomless
pit. Now is not the time to impose a new mandate on employers for paid sick ieave for
employees -- a mandate that will make the state less economically competitive.

Unlike unemployment insurance or workers' compensation, which cover losing a job
through no fault of the employee or incurring an accidental injury on the job, having sick
leave is unrelated to the employment relationship. Paid sick leave is more akin to health
insurance or other voluntary benefits,

Mandated sick leave significantly impacts productivity and operations in small
businesses and it is costly.

A new state mandate that prescribes specific employee benefits, like paid sick leave,
would restrict the flexibility of employers to provide the wages and benefits that their

empioyees want, and that the employer can afford. If emgioyers are required to pay for
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ECONOMY

By MARA LEE
The Hartford Courant

February 14, 2010

In January, anationwide payroll survey showed companies with more than 500 workers cut
19,000 jobs. Businesses with fewer than 50 workers cut 12,000 jobs. Only those with 50 to 499
workers hired more than they laid off, and they hired 9,000 people.

Those companies in the middle — still small enough to qualify for federal loan guarantees to
small business — have usually been considered attractive to banks. But as the Great Recession

took hold, that changed.

With policymakers focused on them, the definition of what is a small business matters all the
more. And it may surprise many people who think of a small business as an independent shop, a
start-up firm or a couple of accountants in a second-story office.

The U.S. Small Business Administration defines "small” differently depending on the industry.
Construction contractors, for example, can have sales of up to $14 million a year. Manufacturers
can have as many as 500 employees. A department store can have sales of $27 million.

In good times, it was start-ups and micro- businesses that came to Donna Wertenbach, CEO of
Community Economic Development Fund. The fund, which made more than $4 million in loans
in 2009, is a Meriden nonprofit that lends to low- and moderate- income entrepreneurs, as well as
small businesses in distressed towns and cities.

"The purpose of CEDF 1s to serve small businesses who cannot get credit from banks," she said.
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In March of 2008, NFIB/Connecticut asked a variety of small businesses
to respond to the following question as part of an informal survey on the
topic of paid leave:

“How would you, as a business owner, respond in the workplace if a law
passed requiring you to provide 7 paid sick days to your employees?”

Their responses are below. In order to keep their personal information
from becoming public, the names of their businesses have not been
provided.

“Stop giving vacation days and fire the part-time people”
~ metalworking company - Middletown — 52 employees

“We would eliminate personal time, vacation pay and our current 10 paid sick

days and go to earned time off.”
— component remanufacturing company, Avon — 72 employees

“We would limit raises to every 18 to 24 months”
— beverage producer, Willimantic — 60 employees

“We would assess the total paid days off and may make adjustments.”
— manufacturing company, Durham — 177 employees

“I think it would just add to entitlement attitudes. I treat people fairly and

- reward people who treat me fairly. As a sole proprietor I take very little time
off. I wonder, who will pay for my sick leave, family leave, personal time,
vacation time? It is hard enough to keep good people as they are not easily
replaceable. The good ones are treated like royalty.” — eye care company,
Waterbury

“We would not be happy. We already offer 5 paid sick days. We cannot

afford to pay out anymore benefits than we do now”
— air conditioning & heating company, Meriden

“We’d have to follow the law. However, people tend to use sick days as
personal days or extra vacation if they’re not sick.”
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